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Introduction

• Patients with end-stage renal disease (ESRD) receiving dialysis 

who are employed have been shown to have higher quality-of-life 

scores than those who are unemployed.1-3

− Lower quality-of-life scores are associated with poorer 

outcomes in dialysis patients, including higher risk of mortality 

and hospitalization.4

• Despite this, unemployment rates remain high among the ESRD 

patient population.

− A 2011 study demonstrated that 71% of working-age dialysis 

patients were unemployed.5

• A greater understanding of factors affecting employment among 

dialysis patients is needed.

• Unemployment rates among dialysis patients are high: 

as of November 2015, 23.7% of active LDO patients 

were classified as unemployed.

• Among unemployed dialysis patients who expressed an 

interest in working, lack of energy or feeling too ill was 

the most frequently identified barrier to employment; 

the relative significance of other factors varied based 

on patient age. 

• To be most effective, initiatives designed to support 

patients returning to work should target the specific 

issues that may prevent patients from working and 

should take into account differences across age 

groups.

Figure 2: Perceived Barriers to Employment among Unemployed 

Patients who Expressed Interest in Working

Table 1: Perceived Barriers to Employment among Unemployed Patients who Expressed Interest in Working, by Age Group 
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Results Summary and Conclusions
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Age Group (years)

20-29 30-39 40-49 50-59 60-69 70+ Overall

Don't have enough energy and/or feel too ill 30.8% 33.4% 38.8% 43.0% 42.3% 40.1% 34.4%

None 15.8% 14.7% 15.0% 12.2% 13.2% 14.1% 12.2%

Have a disability and don't think I should be working 6.7% 9.7% 10.4% 14.5% 18.1% 29.6% 11.1%

Need job training to return to employment 14.8% 11.5% 9.3% 8.1% 5.0% 3.5% 8.0%

No jobs available in my area that I can do 8.6% 8.7% 9.7% 8.3% 9.1% 2.1% 7.7%

Legal status issues 10.3% 8.6% 7.0% 5.6% 5.6% 2.1% 6.0%

Transportation barriers 4.5% 4.1% 3.2% 3.0% 2.8% 3.5% 2.9%

Childcare issues, challenges 4.0% 4.8% 1.7% 0.7% 0.4% 0.0% 1.6%

Will lose insurance if I return to employment 2.2% 1.7% 1.9% 1.8% 0.6% 0.7% 1.5%

Not enough information on dialysis and employment 0.9% 1.7% 1.9% 1.5% 1.2% 0.0% 1.3%

Not interested in learning new skills 1.5% 1.0% 1.1% 1.4% 1.7% 4.2% 1.2%
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Methods

We sought to assess the barriers to returning to work perceived by 

unemployed patients of a large dialysis organization (LDO) in the 

United States.

• Employment status and patient-reported barriers to employment 

were derived from electronic health records for active LDO patients 

as of 15 November 2015.

• Employment information is collected by LDO social workers every 

6 months for patients age < 60 years and at least annually for 

patients age ≥ 60 years during the course of routine care. 

• Working status categories considered were: working full-time, 

working part-time, working per diem, short-term disability, long-term 

disability, unemployed, retired, other (category includes: caregiver, 

homemaker, pediatric, student, training, volunteer, receiving 

workers’ compensation).

• Additionally, among patients who identified as unemployed, the 

following were assessed:

− Whether the patient expressed interested in working (Yes/No)

− Perceived barriers to returning to work

• Of 156,524 active patients identified in the data set, 37,160 (23.7%) 

were classified as unemployed (Figure 1).

• Among unemployed patients, 21.3% (n = 7902) reported being 

interested in working. 

− Within this subset of patients, the most frequently cited barriers 

to employment were “I don’t have enough energy and/or feel too 

ill to work” (34.4%), “I have a disability and don’t think I should 

be working” (11.1%), and “I need job training to return to 

employment” (8.0%; Figure 2). 
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• Stratification of patients by age revealed that while lack of 

energy/feeling too ill was consistently reported as the leading 

barrier to employment across all age categories, other categories 

were age dependent (Table 1).

− Disability was identified as a barrier more frequently by older 

patients. 

− Need for job training and issues relating to childcare and 

transportation were more frequently identified as barriers by 

younger patients.

Figure 1: Employment Status of LDO Patients in November 2015


